
 
DEPARTMENT OF TRANSPORTATION 

JOB OPPORTUNITY 

Qualified Craft Worker (Painting) 

Bureau of Aviation 

Bradley International Airport 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

Open To:  The Public (see Eligibility Requirement below) 

Location:  Bradley International Airport, Windsor Locks, CT 

Job Posting No: 28536 

Hours:  37.5 hours per week, 1st shift with work hours of Monday through Friday, 7:00 am. to 3:00 pm with ½ 
hour unpaid meal break 

Salary:  Pay Grade TC-17, $43,895 annually/$22.43 hourly 

Closing Date:  Wednesday, March 6, 2013, 5:00 p.m. 

Position Description:  The Connecticut Department of Transportation has a Qualified Craft Worker (Painting) job opportunity at 
Bradley International Airport, in Windsor Locks, Connecticut.  The selected candidate must be able to pass a thorough criminal 
background check and a security examination in order to obtain a Bradley Airport Security Badge which is required for 
employment.   

This position is in the Bureau of Aviation which will soon be separating from the Department of Transportation (DOT) to 
become the Connecticut Airport Authority (CAA). If this position is filled prior to the effective date of transfer of staff 
from the DOT to the CAA, the incumbent will be transferred with current staff.  If this position is filled after the effective 
date of transfer of staff, the incumbent will be a CAA employee upon hire.   

This position works with other QCW trades such as HVAC, Plumbing, and Carpentry. Performs highly skilled painting tasks in 
accordance with standard trade practices, performs all types of hand and spray painting, mixes paint by hand or machine, 
matches colors, erects working scaffolds and ladders, removes old paint by paint removers, blowtorches or scrapers, cleans 
brushes, maintains spray equipment, does wallpapering and drywall taping, may do furniture refinishing work, may lay and repair 
resilient flooring and Formica, may cut glass and glaze windows, may remove broken glass, may prepare temporary plywood 
covering for areas with broken glass, may take precise measurements of areas requiring new glass, may remove and replace 
sash and window moldings, may fabricate signs including laying out pat terns, designing lettering and logos, cutting film from 
patterns, understands blueprints and offers assistance and advice on materials, designs and color, operates required tools and 
equipment skillfully and safely, applies finishes to a wide variety of surfaces, estimates materials required for varied 
assignments, keeps computerized records and prepares reports, performs heavy physical labor, coordinates work flow for 
multiple projects, maintains cooperative working relationships. 

Required Knowledge, Skills, and Abilities:  Considerable knowledge of and ability to apply standard tools, materials, methods 
and practices of the painting trade; interpersonal skills; oral and written communication skills; basic computer skills; ability to 
prepare estimates and keep shop records.   

Highly Preferred Knowledge, Skills and Abilities: Considerable knowledge of Residential and Commercial / Industrial 
practices and processes of the painting trade.   

Required Experience and Training: 

General Experience:  Four (4) years’ experience in the painting trade.   

Special Experience:  Two (2) years of the General Experience must have been performing skilled trade functions in the 
painting trade. 

Highly Preferred Experience: Four (4) or more years’ experience as a journeyman level painter in a commercial, industrial, or 
large scale facility, with interior and exterior experience. 

Substitution Allowed:   

Graduation from a vocational or technical school with a diploma designating completion of subject requirements in the painting 
trade may be substituted for two (2) years of the General Experience.  

 



 

 

Physical Requirement:  Incumbents in this class must have adequate physical strength, stamina, physical agility and visual 
and auditory acuity and must maintain such physical fitness as to be able to perform the duties. A physical examination may be 
required.   

Working Conditions:  Incumbents in this class may be required to lift moderate to heavy weights and to use protective 
equipment such as respirators and safety goggles; and may be exposed to risk of injury from equipment, extreme weather 
conditions and/or environmental conditions.   

Eligibility Requirement:   Applicants must meet required qualifications as listed above, and must clearly indicate qualifying 
experience and training on their application form.  State employees currently holding the title of QCW (Painting) or those who 
have previously attained permanent status in the class since their last date of hire may apply for lateral transfer.   
 
Application Instructions:   Submit a completed application (State of CT form CT-HR-12) and resume to: 
 

 Ms. Jacqueline Ouellette, Principal Human Resources Specialist 
Department of Transportation 

Bureau of Finance and Administration 
PO Box 317546, 2800 Berlin Turnpike 

Newington, CT  06131-7546 
 

Applications must be received by the closing date and time stated above. State employees must also include copies of 
last two service ratings received.  Interviews will be limited to candidates whose experience and training most closely meet 
the requirements of this position.  Applicants may refer to the DAS website at http://das.ct.gov/HR/JobspecNew/JobSearch.asp 
to view the job specification. Applications forms are available at:  http://das.ct.gov. The resulting candidate pool may be used to 
fill additional positions in the same classification within 12 months.   
 
Due to the large volume of applications received, we are unable to confirm receipt or provide status updates during the 
recruitment process.  Please refrain from contacting us for these purposes. 
 
Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit employment rules.   

 
 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, 

minorities, and persons with disabilities. 
 

http://das.ct.gov/HR/Forms/CT-HR-12_Application.pdf

